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Arvicle XX Transfers

Seciion A: If a position in the bargaining unit hecomes vacani-on any campus or cenier it will be
announced in-Resspectives andlar through an electronic posiing to all bargaining unii members
unless the pesition is available due to an unexpecied meadical problem with a current employee,
a late resignation or retirement or a similar emergency situation which requires the tilling of a
position in such a short iime period that an announcement is not feasible.

If one or more positions are heing transferred (e.g., from the take Waorth Campus to another
tampus or center), announcement of requests for transfers will-be included b-Perspestivas
and/fer through an electronic posting to all bargaining unit mermbers, or transfer requests will be

announced ai the appropriate departmental meeting.

Mo Instructional faculty may request to iransfer io another campus Lefora—they achieve
cohtinulng-conttact after the completion of three {3) vears of satisfactory evaluations and
continuous full-time teaching _at_the College, unless the transfer is requesied by the
Adminisiration. The Adminisiration will retain the sole right to select or reject any personnel
interesied in being promoted, reclassified or iransferred to another position. The Adminisiration
reserves the right to reject bargaining unit members who requested such transfers, and 1o assign
other bargaining unit members if in its judgment the bargaining unit member requesting such

transfers would not satisfy the needs of the educational prograrm.
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Attachinent B

Ariicle XXVt Benefiis

Seciion I; Sabbatical Leave foy Instruciional Faculiy, Counselors and Librarians
The following guidelines for sabbatical leave have been established for instruciional faculty,

counselors and librarians.

Sabhatical leave may be granted for ithe purpose of iravel; or professional academic
advancement, rer-hezlth-restorationifthe-employes does nethave ascuraulated sick lasus
nasufficientameuntiotake carecfthe healthpreblems.

T—3

2. Notmore than iwo perceni {2%) of the full-time insiructional faculiy, counselors or librarians,
in the aggregate, shall be on sabbatical leave during one fiscal year.

3. The employee musi he on continuing contraci to be eligible for sabbatical leave.

Eligible employees are those who are in or beyond the seventh continuous year of full-time
employment at the College. Once an employee has been awarded a Sabbatical Leave, an
additional seven years of full-time service musi accrue before that employee is eligible for a
second Sabbatical Leave. ' '

s

5. An employee on sabbatical leave may request one ierm of leave with one hundred percent
(100%) of full pay, or iwo ierms with seventy-five percent {75%) of full pay.

6. a. Except® geney-health-reasons;those Those applying for sabbatical leave must, by -

December 1, submit o the Sabbatical Leave Commitiee a written ouiline of his/her plans,
which shall show the benefit to be derivad from his/her leave by the instructional program of

the College.

b. When a sahbatical leave is taken, a written report must be completed and submiited to
the Vice President of Academic Affairs.

7. An employee who is granied sabbatical leave must return to Palm Beach State College for
one contraciual year of service following such leave, or he/she will be required io repay io
the College any salary paid to him while on leave. Exception to this rule may be made if both
the College and the person agree to the excepiion. Should the person who is granied a
sabbatical leave not be able to proceed with the plans for which the sabbac[cal leave was

awarded, he/she must return o the campus for duiy.

8. Sabbatical leave does not obviate any fringe benefits (except sick leave and annual leave) and
shall begin on the first duty day of the term for which it is granted, unless the recipient
requests and receives approval otherwise,

9. A Sabbatical leave Commitiee shall be creaied and appointed by the President or his
designee. Any action or recommendation of the Commiitee will be advisory to the President.




Aviachiment B

Seciion J: Educaiional Leave ior PSAV Instructors

The following guidalines for educational leave have been established for PSAV Insiruciars.

Educational leave may be granted to no more than one full-time PSAV Insiructor at a time
and no employee may be granted educational leave for more than one calendar year (Fall,
Spring and Summer). Supervisors must initiate the process by providing detailed information
regarding the benefit to the College by the employee obtzining a degree.

The leave will be a full leave of ahsence at 50% of the employee’s annual salary. The amouni
iypically paid by the College for employee’s healih and dental insurance, life insurance and
long-term disability will coniinue to be paid by the College. Any premium or benefit which is
deducted through payroll may be continued; however the employee will be responsible for
the deduciions. Annual and sick leave will not accrue during the employee’s absence.

Funding for the employee’s satary while on educational leave will be paid from Staff and
Program Development (S&PD) funds. Approval for educational leave will be granted in the
Spring io begin ihe following Fall.

The President or designee will appoint an Educational Leave Commitica. Any action or
recommendation of the Committee will be advisory to the President.

In order to be eligible, a nominated employee should be within one year of completing a
degree and have compleied seven years of continuous full-time employment, A full-time
course schedule (at leasi 12 hours) per semester musi be maintained while on educational
leave. The educational institution atiended must be accredited by one of the seven regional

accrediting organizations.

Application Process: The application must be submiited to the Vice President of Academic
Aiffairs by March 1, and must include the following:

(1) Detailed repart of the benefii to the College.
(2) Synopsis of educational plans or career path.
(3) Degree-audit from an advisor at the institution the employee will be atiending.

Upon completion of educational leave:
The employee musi submit to the Vice President of Academic Affairs, or designee, a report

of the work accomplished, credits earned and degree awarded during ithe leave. The

supervisor must submit objectives and goals to be followed as a resuli of the employee’s
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cornpletion of the degree. These reports must be subrmitied within 45 days afier completion
of the eduycational leave.

An employee granied educational leave musi return to Palm Baach State College for three
years of service following such leave, or will be required io repay io the College any salary
earned while on leave. Repayment will be prorated based on amount of time worked after
completion of leave and will be determined by ihe time the employee was away fiom the
College: '

80

Employees granied three semesters:
Time completed Amount of regaymenti
Less than 1 year 100%

1-2 years 75%

2-3 years 50%

Fmployees granted two semesters:
Time completed Amount of repayment
Less than 1 year 100%

1-2 years 50%

Employees granted one semester:
Time completed Amount of repayiment
Less than 1 year 100%

Exienuating circumsiances will be reviewed individually by the President or designee.

9. Should the employee not be able to proceed or continue wirh the plans for which the leave
was awarded, the employee must notify the supervisor.
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Articla VIl Academic Rank System for Instructinnal Faculty, Counselors and Librarians

section A: Salary schedules and other compensaiion schedules published pursuani thereto are
approved for bargaining unit members,

Section B: Insirucitonal faculty, asd counselors and librarians desiring advice regarding
acceptable sourse werk degree or coursework io qualify Tor advancement in academic rank
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may contact ihe Chairperson-of-the Comumitte
Birecter—ef Hunan Rescirses Vice President of Academic Affairs, who will confer with the
Academic Dean’s_Council, to verify accepiable esurse—work depree or coursewoik for

promotional consideraiion consistent with the Commiitee for Academic Promotions’

Guidelines.

Instructional faculty, ard counselors and librarians who meet the criteria for advancement to a
particular rank, as specified in Appendix A, smay-apabby must submit a complete advancement
in rank application packet on or prior to Augusi fiesé 10t of each vear to the Execuiive Direcior
of Human Resources, ~whe-will-advise them asto the prec csedurasforseakingadvancement: The
packet includes: (1) the Academic Rank Form, and (2) an official copy of the transcript {if not
already on file with the Office of Human Resources). If a faculty member is graduating, the
graduation date must be on or prior to Augusi 10% to be considered for promotion, .and an
official degree audit of completion received by August 10™ will be accepted as the transcript
placeholder. The official transcript must be received by.the beginning of the current academic
year. When additional coursework is needed to qualify for promotional consideration, the
instructional faculty member, counselor or librarian must submit an official copy of a transcripi

by August 10' to the Executive Director of Human Resources verifying such coursework has

heen successfully completed,

To qualify for promouonal con5|d9|auon it is undersmod that requiremenis include: (1) a
recommendation oyt :

aither-by the instructional :
“Lre—ﬂdﬂ#dﬁt%—?#-b%kgalﬁl&%k# 5 prior approval of degree 'md coursework by the
Academic Dean’s Council for all courses ou’tsu:le of area of specialization, {2} a complete
advancement in rank application packet, {2} (3) a recommendation Tor advancement to the
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Attachment D

Article IV Rights of Bargaiﬁing Unit Membears

Section §; Instructional faculiy, counselors and librarians may be awarded continuing
coniracts, multiple year conftracis, or annual contracis according to the provisions of State
Board of Education Rules. The College retains the sole discretion to determine the number of
continuing contract eligible employees it will recommend and/or approve for continuing
cantracts, muitiple vear contracis or annual contracts.




Attachment E
| Maintenance of Professional Gentrast Standards (MOPS)

Issue: In 2002 the administration withdrew Article XXXI of the CBA relating to MOPS.
This was withdrawn not because it was a bad idea, but rather because it was dated,
poorly written and difficult to monitor, not to mention that certain d|scrp|mes had a more
dlfflcult challenge to achieve the required MOPS.

We believe most faculty maintain “currency” in their discipline but like anything else
there is both value in accounting for this “currency” and having criteria that defines what
would be considered being “current”.

We propose a MOU to establish a faculty and administrative task force that will begin to
immediately review and discuss MOPS and if possible make joint recommendations to
both the administrative and union bargaining teams to address: Maintenance of

| Gentinuing-Gentraet Professional Standards.




Attachment F

2014/15

A three (3) percent increase upon ratification for all unit members hired hefore June 30. 2014.

A three {3) percent increase to overload rates beginning January 1, 2015 provided the contract is ratified
by then. Otherwise the increase will go into effect the first day of classes for the dedt semester 2015, in
addition to the overload increase for 2015/16. Surmme

2015/16

A three {3} percent increase for all unit members hired before June 30, 2015.

A three (3) percent increase to the department chair, overload and club advisor rates

2016/17

A two (2) percent increase for all unit members hired before June 30, 2016.

A two (2) percent increase to the overload rate

2016/17 Reopeners

Additional compensation for 2016/17

MOPS




